Onwards and Upwards? Gender and work in Ireland. 
Abstract
The Irish workforce has been revolutionised over the past 25 years as women entered the world of paid work in their droves. There have also been changes in gender roles and gender role attitudes over the period and Ireland is no longer a bastion of traditional roles for women. 
This review will present sociological research analysing this major social change, including research that places the Irish case in a comparative European and international context. The review will mirror the main foci of the field, paying particular attention to research on gender role attitudes, occupational segregation and unpaid work. The gendering of the Irish workforce has been a complex and uneven process and it will be argued that attention must be paid to both the experiences of different groups of women, and the persistent problems evident. Overall the focus has tended to be on women, and there is a paucity of work focusing on men’s experience. This opens up an area for future research in the field.




Introduction
The Irish workforce has been revolutionised over the past 25 years. Women have moved away from their traditional role in the home as wives and mothers, a role supported by the Irish constitution (Lynch et al. 2009; Murphy-Lawless 2000), and entered the world of paid work in their droves (O’Connor 1998; Russell 2009). This trend began in the mid-1980s, escalated sharply during the Celtic Tiger boom period (1995-2005) and is currently experiencing a period of retrenchment (O’Sullivan 2007a; O’Connor 1998; Russell et al. 2009; Barry 2008a). As in the rest of Europe, the rise in female participation in the labour force was coupled with a decline in male employment (Goodwin 2002; O’Connor 1998), and until the current recession, a major decline in unemployment. Broadly similar trends have been noted in other western capitalist societies, although the pace and nature of these changes have been far from uniform (Crompton and Harris 1997; Scott et al. 1996; Panayotova and Brayfield 1997). Although Ireland has long been described as a bastion of a traditional role for women and therefore anomalous (Korpi 2010), this is no longer the case (Russell 2009; O’Sullivan 2007b). This review will present sociological research analysing this major social change, including research that places the Irish case in a comparative European and international context. Research looking at men and women will be included, where available, and a broad definition of work, encompassing paid and unpaid work will be taken. The review will mirror the main foci of the field, paying particular attention to research on gender role attitudes, occupational segregation and unpaid work.

Irish women’s labour force participation rates rose from the mid 1980s until 2007, from 31 per cent in 1986 (Kennedy 2001), to a high of in 60.7 per cent in 2007 (Central Statistics Office 2011). The period 1998- 2007 alone saw a 55 per cent increase in female employment (Russell et al. 2009). In 2008 Ireland slipped into recession, marking the end of the Celtic Tiger boom, and from 2008-2010, alongside rising unemployment levels, there was decline in women’s labour force participation to 56.4 percent (Central Statistics Office 2011; Russell et al. 2009). Increases in Irish women’s labour market participation were related to factors such as the decline in the power of the Catholic Church, increased educational attainment for women, decreases in fertility rates, major legislative reforms in the 1970s and 1980s associated with Ireland’s EEC membership and increased demand for labour, higher wages and changes in the structure of the labour market during the Celtic Tiger boom (O’Connor 1998; Kennedy 2001; Fine-Davis et al. 2004; O’Sullivan 2007a; Russell et al. 2009). Over this period the overall pattern is one of convergence, as Irish women’s labour market behaviour became similar to that of women in other western societies. Since 1999 Irish society has become one where the majority of women are in the paid labour force and those working full-time in the home are in a minority (Central Statistics Office 2011; Russell 2009). The past decade has seen large increases in the numbers of mothers in the labour force, with particularly strong participation rates for mothers of children aged 5 or higher and the majority of mothers are now in the labour force (Russell 2009; Central Statistics Office 2011). A normative expectation has emerged that to be a citizen is to be a worker, irrespective of one’s gender, marital or parental status. However comparative data shows that Ireland remains relatively low in terms of numbers of dual-earner households, and high in numbers of male breadwinner households (McGinnity and Russell 2008). 

It should be noted that increases in Irish women’s labour force participation do not mean they have achieved equality in the labour market, or in the home. Many of the same features evident across the developed world in respect of men and women’s participation in paid and unpaid work are applicable (England 2011), including occupational segregation (Smyth and Steinmetz 2008; O’Sullivan 2007a; O’Connor 1998; Russell et al. 2009), the gender wage gap (Russell et al. 2010) and an unequal division of unpaid (McGinnitty and Russell 2008) and caring work (Lynch et al. 2009). These persistent inequalities have been the focus of the majority of the literature in the field, and will be explored in some detail later in this review.

Theoretical influences on the field
Discussion of changes in Irish women’s participation in the paid labour force have often implicitly drawn on modernisation theory, particularly by scholars outside the field of sociology and/ or those without an interest in gender. The changes are presented within a linear model of development, and as involving a progression from a traditional society dominated by catholic social teaching, to a more modern society, where the declining power of the Catholic Church (Inglis 1998) and the liberalising influence of EC membership, combined to create a more gender equal society (Connolly 2003). This model is problematic for a number of reasons. It positions women as ‘late developers’, committed to traditional ideologies. This ignores the role of the Irish women’s movement and individual women’s agency (Connolly 2003). It suggests a trajectory from gender inequality to gender equality which is not supported by the available literature (O’Connor 1998; Russell et al. 2009; McGinnity and Russell 2008; England 2011). It is focused solely on changes and cannot adequately deal with the continuities that are evident (O’Connor 1998; Korpi 2010), except to label them as cultural lags from a more traditional society (Collins and Browne 2005). It ignores the complex interconnections between the economy, capital, welfare regimes (Epsing-Anderson 1990), gender role attitudes (Fine-Davis et al. 2004; O’Sullivan 2007b) and unpaid work in the private sphere (Lynch et al. 2009). Finally it overlooks the contribution of sociology of gender, and particularly the theoretical models developed in this field that have considerably more explanatory power.

According to Connell (1987) the gendered division of labour is one of the structures supporting the way gender is currently organised, which he terms the gender order. Underpinning this structure are dominant norms and ideals about gender. As individuals we can be both enabled and restricted by our understandings of what is normal, appropriate and desirable for men and women. As Kramer (2000, 5) argues ‘experiences, opportunities, and burdens are differentially available to males and to females because of social views about maleness and femaleness’. Connell (2002, 61), writing about Australian society, argues the prevailing norms about men and women’s work remain strong; ’the whole economic sphere is culturally defined as men’s world (regardless of the presence of women in it), while domestic life is defined as women’s world (regardless of the presence of men in it)’. A key issue is the extent to which changes in women’s participation in paid employment have led to a redefinition of Irish masculinities and femininities and challenged the norm Connell identifies (O’Connor 1998). On the one hand there is evidence of ‘a fragmentation of the taken-for-granted discourse of womanhood... [and] increasing challenges to the legitimacy of the dominant patriarchal discourses’ (O’Connor 1998, 23). However, more recently, there is evidence of the introduction of neo-patriarchal discourses in relation to the role of the father (Rush 2011), a trend very much influenced by the US model of the dual earner/ primary carer household. The limited research available on Irish masculinities, shows that the male breadwinner role continues to be important (Goodwin 2002). This role can restrict men’s participation in caring and other unpaid work in the home (Hanlon 2009), as we shall see.

The category women must also be problematised when considering labour market experiences. Feminist writers such as bell hooks (1994), and those writing from the men’s studies tradition (Connell 1987) have argued that it makes no sense to speak of  ‘men’ and ‘women’, ignoring social differences which may advantage or disadvantage them, such as race, class, age, occupation, sexuality, education, disability and so on. Instead we should recognize that there are both powerful women and powerless men in our society (Lynch et al. 2009). Nowhere is this more evident than in the work of work (O’Sullivan 2007a). Korpi (2010) characterises Ireland as a deviant case in European terms (alongside Switzerland), characterized by high levels of both gender and income inequality. Turner and McMahon (forthcoming) characterise the growth in women’s labour force participation between 1996 and 2006, as involving a polarisation, with an increase in women working in high skilled jobs (to a greater extent than for men) and decrease in low skilled jobs overall, but increase in the numbers of women in these jobs (see also Barry 2008b). There is a strong class dimension to Irish women’s experience of the labour market (Kennedy 2003) and labour market outcomes for those with higher education levels are very different to those without (Russell et al. 2009). This can sometimes be overlooked due to the tendency to speak about women as if they are a homogenous category.

Finally, an important model, particularly in the UK literature, has been Hakim’s (1996) preference theory. She argues that not all women wish to participate in the labour force when they become mothers, and that much of the research in this field, focusing on barriers and obstacles to maternal employment, overlooks valid choices made by women who place greater value on their role as mothers, than their role as workers. Overall this model is problematic as it positions labour market orientations as individual level attributes, rather than as variable and shaped by life experiences (Vespa 2009). It also highlights choices and neglects constraints, which as we shall see are important to consider. Overall the model, although influential, has not been found to have explanatory power in the Irish case (Collins and Wickham 2005). 
Changing attitudes to women's employment
In the context of the rapid feminisation of the Irish labour force, it is not surprising that considerable attention has been paid by sociologists to changes in Irish attitudes to women’s paid employment (Craven 2004; Fine-Davis 1988; Hilliard 2006; O’Sullivan 2007b; Scott et al. 2006; Treas and Widemar 2000; Whelan and Fahey 1994). Attitudes are socially constructed rather than fixed attributes of individuals. They have the potential to influence men and women’s behaviour as part of a context in which gender roles are produced and reproduced (Sundström 1999; Crompton and Harris 1997; Knudsen and Waerness 2001;  Scott el al 1996). However attitudes are not fixed and changes in behaviour may also lead to attitudinal changes (Vespa 2009). As Barber and Axinn (1998) have argued, there is a two way relationship between attitudes and behaviour; attitudes are both likely to impact on behaviour and be influenced by behaviour. When attitude change follows behaviour change it can ‘help rationalize new behaviours’ (Morgan and Waite 1987, 542). 

Much of the available work on attitudes to women’s employment reports that the general trend in attitudes to women's participation in the paid workforce has been towards relatively positive attitudes (Twenge 1997), and this trend has been interpreted as reflecting increasing liberalisation and egalitarianism (Evans 2000). In the Irish case, Fine-Davis et al. (2004, 51) report a shift away from traditional attitudes to gender roles from the mid-1970s to a decade later. Analyses of International Social Survey Programme (ISSP) and European Social Values data shows this trend has continued and that the period 1998 to 2002 was characterised by considerable attitudinal change (Whelan and Fahey 1994; O’Sullivan 2007b; Russell et al. 2009).  Whereas in the mid 1990s it was argued that Irish respondents had become more concerned about the negative consequences of women’s labour force participation (Scott et al. 1996) and some ‘indirect resistance’ to maternal employment was evident (Whelan and Fahey 1994), by 2002 there had been a decline in support for the gendered division of labour and in particular, the male breadwinner role. There is support for women entering paid employment and for continuing with this employment after children and a shift in attitudinal regime is evident, from motherhood focused to work focused (Treas and Widemar 2000). There is no evidence of a backlash against women’s employment (O’Sullivan 2007b).

To take a comparative view, in 2002 Irish attitudes towards maternal employment were more traditional than those in Denmark and Sweden, but less traditional than those held in the USA and UK (Russell et al. 2009). However the majority view across the US, Ireland and Great Britain is that women should work full-time before they have children, whereas for mothers of pre-schoolers full-time work is the least popular option (O’Sullivan 2007b).There is a difference of opinion cross-nationally about the best option for women with preschool children; while Irish respondents favoured part-time work, staying at home was the preferred option for respondents in the United States and Great Britain. ISSP data shows 1988 to 2002 was a period of attitudinal change in Ireland and one of relative stability in American and British attitudes (O’Sullivan 2007b). Given the pattern elsewhere, a slowdown in the pace of attitudinal change in Ireland in the future can be expected.

Although there is no automatic association between increased female labour force participation and more liberal gender role attitudes (Braun et al. 1994), in the Irish case changes in behaviour have been accompanied by attitudinal changes. There is some disagreement evident about the relationship between changes in Irish gender role attitudes and changing behaviour. Murphy-Lawless (2000: 89) argues that the increased participation of Irish women, and particularly of married women, in the paid labour force since the 1990s has challenged the predominant breadwinner model and women’s traditional role in the home (see also Kennedy 2001), an argument which implies that in the Irish case, attitudinal changes followed behavioural changes.  In contrast Fine-Davis et al. (2004) suggest that significant attitudinal changes occurred between the 1970s and the 1980s, and that Irish attitudes had become less traditional by the mid-1980s (see also Beale, 1986). In this analysis attitudinal changes are argued to have predated behavioural changes and may indeed have facilitated the major changes that were to come. However Russell et al. (2009) caution that any causal argument is difficult to make with the available data.

Occupational segregation
Another important sub-field, both in Irish and international research, is persistent phenomenon of occupational segregation. England (2011) has characterised the gender revolution as stalled in the United States, and one key indicator of this is a slowdown in occupational desegregation post-1990. Both horizontal and vertical segregation remain important features of the Irish labour market (Galligan 2000; O’Connor 1998; O’Sullivan 2007a; Russell et al. 2009). The Irish labour market combines high rates of female participation, with a high degree of gender inequality in European terms (Charles and Bradley 2002; Korpi 2010). During the boom period there was some decline in occupational segregation. Many professional careers saw increases in female participation; for example, the majority of those entering the legal and medical professions since the late 1980s have been young women (O’Sullivan 2007a; Bacik and Drew 2006). However many growth areas have been ones with a concentration of women (O’Connor 1998; Russell et al. 2009), and some areas have become more rather than less segregated in recent years (O’Sullivan 2007a; Russell et al. 2009).

Some of the persistence of occupational segregation can be explained by the continued segregation in the educational system which channels men and women into different areas of work (Smyth and Steinmetz 2008; Russell et al. 2010; England 2011). A clear effect of gender segregation on wages is also evident in a recent study of graduates in working in the Irish private sector (Russell et al. 2010). Both men and women working in ‘female’ areas earn less, and this represents ‘a collective disadvantage’.  Given the study also found that Irish men are more focused on financial rewards for work than their female counterparts, this wage differential is likely to act as a significant disincentive to men moving into female dominated areas.

Women are the minority of those in positions of power in Irish society and vertical segregation is evident in both the public and private sectors (O’Connor 1998; Russell et al. 2010; O’Sullivan 2007a).  Although this pattern is consistent with global trends, Irish women are less likely to be in positions of authority than women in the US or UK (Yaish and Stier 2009).  However there have been some improvements in the proportion of women in managerial roles over the past fifteen years (O’Sullivan 2007a), albeit the available data makes it difficult to identify the precise location of women in what is a very broad category, and  particularly whether they are in high or low status areas of the economy (O’Connor 1998). A recent study of young adults found they believed that women had to be better than men to be promoted (O’Connor 2007), a perception that is borne out by the available evidence, with Russell et al. (2009) estimating that men are 2.3 times more likely than women to be promoted in the private sector and twice as likely to be promoted in the public sector than their female counterparts. Data on the extent of the glass ceiling in private sector is scanty overall. In 2006 4.6 per cent of Chief Executive Officers in the top 1000 were women (O’Sullivan 2007a). Currently, in companies listed on the Irish Stock Exchange’s Security Market, the overwhelming majority of executive and non- executive board positions are held by men, 96 percent and 92 per cent respectively (Lynch 2011). Change here is occurring at a ‘glacial’ pace (Reddan 2011). The comparable figures for companies listed on the UK FTSE are 95 per cent and 88 per cent. 

Caring responsibilities have been identified as significant barriers to Irish women’s career progression, and a key factor in explaining the persistence of vertical segregation (O’Connor 1998; Bacik and Drew 2006; Devine et al. forthcoming). The dominant workplace norms at senior levels place considerable value on availability and presentism. In the field of education senior posts were understood as requiring unlimited time, and managers as people without responsibilities outside of work (Devine et al. forthcoming). Of course this framing excludes from senior positions those for whom this is not possible, or not desirable, due to caring responsibilities, creating a tendency for women to ‘self-select’ out of these positions. This was seen as a private matter, a preference in Hakim’s (2006) terms, and was not related to the structural conditions found in the field and the way organisations are gendered. Women positioned themselves and were positioned by colleagues, ‘as free choosing subjects, the bearers of responsibility for their own lack of career progression’ (Devine et al. forthcoming, 16). Other Irish studies into vertical segregation have had broadly similar results, finding that many (men) working in senior positions were freed up to participate in the long-hours working culture by the support offered by stay-at-home partners (Collins and Browne 2005; Bacik and Drew 2006). Lynch et al. (2009) term this a division between care providers and ‘care commanders’, where care commanders both set and benefit from workplace norms. 

A Stalled Revolution?
The global pattern of a gendered division of labour (Grezek 2011), where women bear the burden of responsibility for unpaid work in the home is strongly evident in the Irish case. Hochschild (1989) has identified what she terms a ‘stalled revolution’ in American society. Here she is referring to the fact that women’s mass entry into the paid labour force, the first part of the revolution in the gendered division of labour, has not been accompanied by a restructuring or a renegotiation of the gendered division of labour in the home. However more recent evidence success that men’s participation in unpaid work in the home has increased internationally, albeit often at a slow pace (Hook 2006; Sullivan 2000). In Ireland a similar pattern can be observed and changes in relation to unpaid work have been much more modest than changes in women’s labour force participation (Leonard 2004; Hilliard 2006; McGinnity and Russell 2008). A range of explanations have been put forward to explain this and suggest a combination of individual and macro level factors interact to produce this continuity (Lachance-Grzela and Bouchard 2010). This unfair division of domestic labour can be seen as reflective of a lack of female power (Connell 1987; Breen and Cooke 2005).

McGinnity and Russell (2008) examine gender differences in time spent on both paid and unpaid work. Overall, the trend is that women do more unpaid and men more paid work, and a high percentage of men continue to do no housework at all. Interestingly ‘the second shift’ (Hochshild 1989) for women was found to apply only at the weekend and during the working week there was a balance in total time spent on unpaid and paid work, once travel to work was added into the calculations. However this did not mean there was equal sharing of housework; rather employed women were found to spend three times longer on housework than employed men. Total committed times were similar due to men’s longer travel times, albeit that this commuting time might allow for reading, listening to music and other leisure activities.  On a weekend day women have, on average, twenty four minutes less free time than men, leading to a leisure gap. For men children were found to increase the time spent in paid work, whereas for women children were found to increase time spent on unpaid work (see also Hook 2006), and this increase was greater than the corresponding male increase. 

A similar pattern is found in relation to caring work (Lynch et al. 2009). Despite the rhetoric around the ‘new father’ (La Rossa 1995), large differences were also found in the time Irish men and women spend on caring work (McGinnity and Russell 1998). This study of time use suggests that the norm in Irish society is that the mother retains primary responsibility for children and their needs, irrespective of whether or not she is working. Childcare and other caring work is seen as part of the female role and so women’s experience as workers is mediated by motherhood, as well as by education and class (O’Sullivan 2007a; Lynch et al. 2009). Overall women with children, and particularly women with children under the age of five, are less likely than other groups to participate in the labour force (Central Statistics Office 2011; Russell et al. 2009; O’Sullivan 2007a).  The impact of parenthood on female employment is estimated to be the fourth highest in EU 27 (Saraceno 2011). As is found elsewhere, better educated women with children are more likely to be in the labour force than those less well educated (Russell et al. 2009; Saraceno 2011) , and it appears likely that their economic resources are used to buy in support for caring and other work in the home that would otherwise be their responsibility (Barry 2008b).

Until the start of the recent recession, much of the recent employment policy focus in Ireland has been on stimulation of married women’s potential as a ‘latent’ employment supply (Barry 2008b). Policies focused particularly on encouraging women with children to return to work, including an increase in maternity leave to 26 weeks paid leave (with the possibility of an additional 12 weeks unpaid leave), the introduction of (unpaid) parental leave and moves towards the individualization of the taxation system (Russell et al. 2009). However no move was made for public provision of childcare, common in other European countries, or to introduce paid paternity leave or parental leave for men, a move towards a more gender neutral model of caring responsibilities that would facilitate the emergence of dual earner, dual career households (Rush 2011). Overall public policy on caring involves ‘a strong emphasis on market forces and individual freedom... it is not seen as the government’s role to provide childcare’ (Russell et al. 2009:1). This neo-liberal model shares features of the US and UK systems (Lynch et al. 2009; Rush 2011; Allen 2007; Collins and Boucher 2005). 

Despite recent improvements in maternity entitlements, a recent study ranked Irish childcare policy in fifteenth place out of the twenty seven EU member states in terms of length of maternity and parental leave, and level of compensation, with Great Britain ranked closely behind, in eighteenth place (Sacareno 2011, 80). Ireland was ranked particularly poorly in terms of childcare coverage; where the pattern across the EU and in the US is that the majority of children are in childcare, only 15 per cent of Irish children aged under 3 are in formal childcare (Sacareno 2011, 81). There are problems with both the availability and the cost of childcare (Department of Justice Equality and Law Reform 2004: 8), and childcare costs in Ireland are estimated to be the highest in the EU (McGinnity and Russell 2008, 15). 

One consequence of this has been a widespread reliance on informal, and often unpaid, care arrangements (Collins and Wickham 2004; O’Sullivan 2007a), particularly for women in low paid work (Russell and Corcoran 2000).  As inward migration became more common in Ireland (Loyal 2007), female migrants were often employed as domestic and childcare workers, often working in the informal economy (Migrant Rights Centre Ireland 2004; Barry 2008b). Hochschild (2000) has drawn attention to this phenomenon in the US, termed the globalisation of mothering, which heightens inequalities between minority world women who often leave their own families in their home countries to provide domestic services for majority world women to enable their participation in the labour force.


Drawing on welfare regime models, this policy context can be characterised as the structural context within which behaviour takes place, and although not a determining factor (Collins and Wikham 2004), makes certain choices more or less rational and more or less likely for different men and women (Lyonette et al. 2011). In the absence of affordable childcare provision, considerable effort and ingenuity goes into organising childcare to facilitate Irish women’s labour force participation. So in the Irish case a structural level constraint has not prevented a large number of mothers working full-time. However informal childcare arrangements are
likely to be affected by the increases in labour market participation of older women and lower skilled women in recent years (Russell et al. 2009). 

As has been already seen, the impact of parenthood is not consistent, but varies by education level, revealing  ‘socially structured preferences, based both on individual inclinations and on the complex system of labour market conditions, class and gender specific local cultures...[and] options, resources and constraints’ (Saraceno 2011, 89). Irish women with higher levels of education, and in better paid jobs are more likely to return to work after pregnancy, and tend to have better entitlements, take more leave and be more likely to take unpaid maternity  leave (Russell et al. 2011). Again this supports the argument that Irish women’s labour force experiences are polarised and not homogenous.  Lyonette et al. (2011) point to structural underpinning of choices made in dual income couples, about women’s to return to work after they become mothers. In the UK the cost of childcare emerged as an important factor, often making part-time work an attractive option. In contrast in the US employer-provided health insurance was an important factor. As part-time work does not usually come with this key benefit it made part-time work an unattractive option. This goes some way to explaining the differences in the take up of part-time work in the UK and the US. In the Irish case the cost of childcare also emerges as an important factor (Russell et al. 2011). Another local level factor is the high costs of mortgages repayments in Ireland, which has locked some couples into the dual-earner couple model . 

A final issue to be considered is the availability and take-up of ‘family friendly’ or work/life balance policies. The overall trend internationally is that these tend to be more available in the public sector, a key factor explaining women’s concentration in this sector (Yaish and Stier 2009; Barry and Vasquez del Aguila 2009; O’Connell and Russell 2005). On paper, these look like a positive initiative in terms of gender inequalities, allowing families to juggle the competing demands of two very greedy institutions (Gornick 2005).However in practice these policies tend to be directed at, and taken up primarily by women (Connell 2005; Collins and Browne 2005; Bergmann 2008; Shalev2008) and so reinforce a complementary spheres model where women are positioned as bearers of primary responsibility for childcare. One common flexible working arrangement is part-time work and in Ireland currently 32 per cent of women and only 7 per cent of men work part-time (Barry and Vasquez del Aguila 2009) While this might allow women manage caring responsibilities, part time workers are more likely to be low paid. In addition opting for family friendly arrangements is often seen as a sign of commitment to family rather than work, and so not compatible with career progression (Collins and Browne 2005). In sum family friendly policies appear to reinforce a gendered division of labour and so contribute to gender inequality rather than gender justice (Connell 2005; Yaish and Stier 2009).
Conclusion
Overall the gendering of the Irish workforce has been a complex and uneven process involving both continuities and changes (O’Connor 1998). A sociological lens has drawn attention to the experiences of different groups of women, and the persistent problems evident. There is little controversy evident in the field; the main difference is the extent to which research foregrounds a policy focus (for example much of Russell et al.’s work), or foregrounds a critique drawing on scholarship from gender studies (for example the work of O’Connor). Overall research has tended to focus on women and issues of gender equality, and there is a paucity of work focusing on men’s experience (but see Collins and Browne 2005; Hanlon 2009; Goodwin 2002). This is a major gap in the literature and the partial picture painted tends to support a picture of women as the ones at the vanguard of change, and men as recipients of these changes (Delamont 2001; England 2011). Further investigation is needed to see if this is an accurate depiction in the Irish case. Given the current recession, and the recurrence of unemployment, an important area for research in the future will be the impact of unemployment on Irish men and women’s participation in and experience of the labour force, and their gendered identities. 
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